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Week of May 18, 1981 
BLACK UNEMPLOYMENT RATE 
UNCHANGED, BLS REPORTS 

WASHINGTON -- The unemployment rate for black and other workers was un- 
changed from March to April, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 

At 13.2 percent in April, the rate showed little change from the 13.7 
percent rate of the previous month. 

For adult men, black and other, the unemployment rate was 10.6 percent 
compared to 5.2 percent for white men. 

For adult women, the unemployment rate was 11.8 percent compared to 5.7 
percent for white adult women. 

For teenagers of both sexes, the jobless rate for black and other was 
36.1 percent, compared to 17.2 percent for white teenagers. 

On a national basis, unemployment remained unchanged in April, while for 
the second month in a row there were contrasting movements in the two major 
employment series. 

The Nation's unemployment rate was 7.3 percent, the same as it was in 
both February and March. 

The series on total employment--derived from the monthly survey of 
households--showed an increase of 560,000 in April. In contrast, the series 
on nonfarm payroll employment--derived from the monthly survey of establish- 
ments--declined by 220,000 over the month, though most of this drop resulted 
from a strike in the mining industry. 

Unemployment declined in line with seasonal expectations in April, and, 
after adjustment for seasonality, both the number of unemployed workers, 7.7 
million, and the unemployment rate, 7.3 percent, were unchanged from their 
March levels. Indeed, both have been relatively stable since December. 


(more ) 
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In April, the overall jobless rate and the rates for most of the major 
worker groups were down somewhat from their 1980 highs but remained well above 
pre-recession levels. Unemployment rates for adult men (5.8 percent), adult 
women (6.6 percent), teenagers (19.1 percent), whites (6.5 percent), and black 
and other workers (13.2 percent) were all about unchanged from March to April. 

In contrast, joblessness among married men (3.8 percent), full-time work- 
ers (6.9 percent), Hispanics (9.1 percent), and workers in manufacturing (7.4 
percent) were down over the month. The unemployment ‘rate for factory workers 
has declined 2.4 percentage points since July. 

The number of job losers (persons on layoff and those permanently separated from their jobs) 
was unchanged in April at 3.8 million and has hovered around that mark since the turn of the 
year. The number of unemployed persons who left their last job voluntarily and the number who 
became unemployed as a result of entry into the labor market have also been little changed since 
January. 

Although the number of workers with very long-term unemployment (27 weeks or longer) 
declined in April, the average (mean) duration of unemployment was about unchanged, at i3.7 
weeks. However, the median duration of unemployment, which is litr’e affected by changes in 
very long-term joblessness, increased 0.7 week to 7.7 weeks. 

The number of involuntary part-time workers who usually work full time decreased by 120,000 
in April. At 1.5 million, they totaled nearly half a million less than the 
1980 high. 

Total Employment and the Labor Force 

Total employment grew by 560,000 over the month (after adjustment for seasonality) and 
numbered 99.0 million in April. As in March, adult men were the biggest job gainers, but there 
were also advances among adult women and teenagers. Since April 1980, total employment has 

advanced by 1.8 million, with over half of the increase attributable to adult women. Teenage 


employment declined by 240,000 over the year. 


(more) 
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The civilian labor force rose by nearly 550,000 in April. Gains were registered by all 
three major worker groups. As in the case of employment, adult women have accounted for most of 
the labor force growth over the past year. The civilian labor force participation rate reached 
an all-time high of 64.3 percent in April. 

Industry Payroll Employment 

Nonfarm payroll employment was 91.5 million in April, down 220,000 from March, after 
seasonal adjustment. Most of this decline, however, was accounted for by the coal miners’ 
strike. Prior to March, total payroll employment had increased for 7 
consecutive months. 

Construction jobs declined by 80,000 in April but were still 100,000 above last July’s 
recession low. Manufacturing employment edged up over the month. While the number of factory 
jobs has increased considerably since the July low, the April level was still below 
pre-recession levels. Industries showing improvement over the month included fabricated metals, 
electrical equipment, transportation equipment, and rubber and plastic products. 

There was little employment change in the service-producing industries, as a large decline 
in retail trade was nearly offset by increases elsewhere in the sector, most notably in 


services. Since April 1980, jobs in the service-producing industries have increased by 900,000. 
Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls was unchanged from March at 35.3 hours. Hours in manufacturing were up a tenth of an 
hour to 40.1 hours, returning to the December level. Overtime in manufacturing, at 2.9 hours, 
was also up 0.1 hour. 

The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls fell 0.3 percent to 126.0 (1967=100) in April. The manufacturing index 
rose 0.6 percent over the month; it was 6.8 percent above last July’s low. 

Hourly and Weekly Earnings 

Both average hourly and weekly earnings of production or nonsupervisory workers on private 
nonagricultural payrolls increased 0.3 percent over the month (seasonally adjusted). Before 
adjustment for seasonality, average hourly earnings edged up by | cent in April to $7.11, 58 
cents above the year-earlier level. Average weekly earnings were $249. 56, little different from 


March but $21.01 higher than in April 1980. 


(mare \ 
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The Hourly Earnings Index 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 
the effects of changes in the proportion of workers in high-wage and low-wage industries--was 
269.2 (1967=100) in April, 0.3 percent higher than in March. The Index was 9.3 percent above 
April a year ago. In dollars of constant purchasing power, the Index decreased 1.0 percent 


during the l2-month period ended in March. 


### 
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SWEATSHOP CONDITIONS P. 2 
LABOR SECRETARY ANGERED AT SWEATSHOP CONDITIONS sail saat: wi ons te ninth tania wadkiiaiees = 
AFTER PERSONAL VISIT IN CHICAGO = 
ar effort \ \ ¢ vnant etrict 
WASHINGTON -- Labor Secretary Raymond J. Donovan said he was angered following ew a S 
. : The shor Secreta anr v 4 the nat nv ie enfor ment effort ‘ weatst 
a personal investigation at two Chicago sweatshops where major violations of federal L 3 ° eme 0 - 
nd yn n March 
wage and hour laws were found. 
or an oraised the s ke force me > exe a ] f a 
At a news briefing in Chicago, Donovan said that he had accompanied a Labor 
anner n wh h the acted 
Department strike force into two garment manufacturing shops ne shop had been 
The strike force is enforcing minimum wage, overtime, hild labor and record- 
found cheating employees of $20.0000 and the other $11,000 last year. 
keeping provisions of the Fair Labor Standards Act 


The compliance effort today was to see if they had cleaned up their act. 

sorry and angered to say that it appears we have found many of the same pro- 
blems and violations that were disclosed less than a year ago," he said 

onovan added that while both manufacturers are in the process of compensating 
past employees for violations and had even entered into written agreements with the 
Labor Department not to violate the law again, the first stages of the 
investigation found major problems at one of the facilities. 

“Indeed, our compliance officers believe that the workers were cheated out of 
an additional $29,000 legally due them since last October at that shop," Donovan 
said 

I am angered and I intend to follow up in other major cities in what I see 


to be an enidemic in sweatshops,” he said 


-more- 
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PRESIDENT'S ECONOMIC PROGRAM 'WILL PUT AMERICA 
BACK TO WORK,' DONOVAN TELLS CONSTRUCTION INDUSTRY 


RANDOLPH, MASSACHUSETTS -- President Reagan's program “will 
reduce the burden of government regulation on the construction in- 


dustry", Secretary of Labor Raymond J. Donovan said. 


In remarks prepared for delivery before the Construction Industry of 
Massachusetts at Randolph, Mass., Donovan said that “government intervention 
has created more problems than it has solved." 

"It's not government's job to protect us from ourselves," Donovan told 
the construction industry representatives. "The plain truth is that government 
intervention is a sorry substitute for individual initiative. 

“Unwarranted interference by government prevents us from using the expertise 
we have to solve our problems," the Labor Secretary added. 

Donovan told his audience that “virtually everybody in this room can recall 
construction projects that have been delayed, never started because of government 
regulation, licensing problems, environmental impact statements, and hearings 
upon hearings." 

As costs have skyrocketed, business has blamed workers, and workers, whose 
real earnings have been reduced, have blamed their employers, Donovan said. 

But during this period one segment of society has gotten fat and that's 
the federal government," Donovan declared. 

President Reagan's economic program, Donovan said, “will unleash America's 
full economic potential." 

Donovan said the Administration would restore economic growth 
and productivity “by reducing tax rates for workers and businesses, 
by eliminating excessive government regulation, by reducing inflation 
through a sound monetary policy and by controlling the growth of 
government spending.” 


These steps, Donovan said, “will put America back to work." 
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OSHA ENDS STAY OF COTTON DUST STANDARI 
FOR HOSIERY MANUFACTURERS 
WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 


Administration (OSHA) announced it has ended its administrative stay of the 


cotton dust standard as it applies to the hosiery manufacturing industry 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
stay (originally granted to the industry last Dex 30 for 60 days and ther 
further extended until April 30) would not be extended any further. 

OSHA granted the stay in response to a petition from the National 
Association of Hosiery Manufacturer NAHM $s members are said to account 
for 85 percent of the industry's productive capacit The stay was 
granted so the agency could consider data supporting the industry's claims 
of no il] health effects among its employees 

The Bureau of Labor Statistics reports about 65,600 workers in the 
industry in 1979 


In a letter to S. M. Berry, president of the NAHM, Auchter said the agency 
has completed its evaluation of the data and information submitted and that we 
have concluded that these data are insufficient to support NAHM's assertion that 
there is a lack of i1] health effects from cotton dust exposure in the hosiery 
industry. Thus we do not find it appropriate to further extend the administrative 


StAY...° 


-more- 
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Auchter further noted the agency recently announced that it would under- 
tare a reevaluation ana reconsideration of tne cotton dust issue, to consider 
the economic consequences of the cotton dust standard as wel! as other matters 
relating to the hazards and regulation of employee exposure to cotton dust." 

The announcement, made in the form of an advance notice of proposed rule- 
making, invites comments from al] interested parties on these and other 
matters. Auchter noted in his letter that therefore “...it appears that 
the issues concerning the applicability of the cotton dust standard to the 
hosiery industry may be more appropriately raised in this proceeding.” 

Auchter said that if the NAHM agreed, some or all of the material the 
association submitted to support its petition for a stay may be made part of the 
new rulemaking record, and that any additional information or data may be submitted 
as well. 

Auchter also stressed that though the cotton dust standard was being 
reconsidered, during the process “it is OSHA's judgement that...the cotton dust 
standard should remain in effect in order that employees who are at risk due to 


exposure to cotton dust will be adequately protected." 


Week of May 18, 1981 


UNION WAGE RATES FOR BUILDING TRADES ADVANCE 
0.6 PERCENT IN FIRST QUARTER OF 1981 


WASHINGTON -- Union wage rates for building trades in large 
cities increased an average of 0.6 percent from January 1981 to April 
1981, the U.S. Department of Labor's bureau of Labor Statistics re- 
ported. The first quarter gain, which raised the Bureau's index of 
wage rates for building trades to 125.05 (1977=#100), equaled that 
recorded for the first quarter of 1980. During the past 10 years, 


wage rates have risen an average of 0.6 percent in the first quarter. 

Just over one-tenth of the union members in the cities covered by the April 1981 survey 
(those with 100,000 inhabitants or sore) were in bargaining units for which rate changes became 
effective in the first quarter of 1981--the same proportion as 4 year ago. 

For the 12 months ended April 1, 1981, the wage increase was 9.8 percent-- « slight decline 
over that recorded in the previous quarter, but still the second highest annual rate of increase 
for union building trades wages since the first quarter of 1972. 

When employer contributions to benefit funds were added to wage rates, the annual advance 
was 9.6 percent--down from 9.7 percent in the previous quarter and about the same as reported 
in mid-1975. Prior to the third quarter of 1978, relatively large increases in 
benefit payments usually resulted in wage rates plus benefits outpacing wage rates by at least 
a full percentage point. During the past 2 years, however, this gap disappeared and, since the 
second quarter of 1980, the year-to-year percentage increase in wage rates plus benefits has 


been actually smaller than the advance for wage rates only. 
Wage-rate increases averaged 6.5 percent for those bargaining units for which adjustments 


were effective in the first quarter of 1981, compared with a 5.9 percent rise in the first 
quarter of 1960. In the first quarter of 1961, one-eighth of the wmion members covered by rate 
hikes recorded increases of less than 4 percent; one-third, 4 to 6 percent; three-tenths, 6 to 8 
percent; and about one-fourth, § percent or sore. 

Union wage rates in the building trades averaged $12.69 an hour on April 1, 1981. 

The eddition of employer payments for health and welfare, pension, vacation, holidays, 
sevings, end supplemental umemploywent benefit plans raised the average to $15.63--up 0.6 percent 
im the firet quarter end 9.6 percent over the year. A year earlier, the cor- 
responting changes for wages plus health and welfare, pension, and vacation benefits were 0.6 
amd} peeeet 


~more- 
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The share of the wage and benefit package attributable to benefits has more than doubled 
since the Bureau first developed such data in 1965. In April 1981, that ratio equaled 18.8 
percent--essentially unchanged over the past 2 years. 

The wage rates and benefits shown for 830 bargaining units in table 3 were payable under 
labor-management contracts in force on April 1, 1981, and include all negotiated or deferred 


changes put into effect between January of 1981, and April 1, 1981. Among the 86 units that 


reported first quarter increases, slightly less than seven-tenths had been deferred from pre- 
vious negotiations. Slightly more than two-fifths of the units with rate increases during the 
quarter also had one or more rate advances during the preceding 2 quarters. 

Scope and method of survey 

Union wage rates are the basic (minimum) rates agreed upon through collective bargaining 
and reported to the Bureau by local union officials. The rates do not reflect those for. ap- 
prentices or premium rates for overtime or for work on weekends, holidays, or late shifts. 

Information on employer contributions to insurance (health and welfare), pension, and 
vacation funds as well as combined payments to other funds (e.g., holidays, savings, supplemental 
unemployment benefits) is presented for the various trades in table 3. This information is ex- 
pressed in cents-per-hour or percent of basic rates. In actual practice, however, some employer 
payments are calculated as a percent of a negotiated rate (rather than the lower basic rate 
shown), pay for total hours worked, or gross payroll. These variations in the method of compu- 
tation are not reflected in the table. 

The “average wage rates" apply to all cities that had 100,000 inhabitants or more in the 
1970 Census. Sixty-six of the 121 cities in the survey were appropriately weighted to represent 
the 153 cities of this size. 

The “average wage rates", developed by applying percentage changes that occurred on a 
quarterly basis since July 2, 1979, to averages recorded in the Bureau's annual survey relating 
to that date, are designed to show current levels. They are not for precise quarter-to-quarter 
or year-to-year comparisons. Fluctuations in union membership (the weighting factor used to 
obtain average wage rates) among the various crafts and cities studied may cause differences 
in the average regardless of wage-rate changes. 

“Changes in average union wage rates" are computed by weighting the rates for comparable 
situations in each year or quarter by fixed membership counts, developing averages for each period 
using the fixed membership, and recording differences in these averages. Thus, the averages used 


in this computation are not necessarily identical with published “average wage rates." 


~more- 
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Since January 1981, the building trades wage-rate index has 
been calculated on a 1977=100, base; the base previously used was 
1967=100. On the new base, the index for April 1981 was 125.05; 
the index was 268.0 on the 1967 base. The Office of Federal 
Statistical Policy and Standards established the new base period 
for use by Federal Government statistics agencies in line with a 


longstanding policy that index bases are to be updated periodically. 








Week of May 13, 1981 


ANNUAL CONSTRUCTION INDUSTRY REPORT ISSUED 





WASHINGTON -- Spending on new construction in the United States exceeded 


$228 billion in 1980 and construction employment over the year averaged about 


4.5 million workers, according to a report published by the U.S. Labor Department. 


Tne report, tne Annual Construction Industry Report, April 1981, is the 


third annual swmmary and analysis of industry data and trends issued by the 
Labor-Management Services Administration's Office of Construction Industry 
Services. It primarily covers calendar year 1980 and gives special attention 
to the effect of government actions on the construction industry. 

Among the subjects covered in the report are labor-management relations, 
safety and health conditions, federal regulations and laws promulgated in 1980 
or proposed for 1981 that affect the construction industry, and a brief 
outline of industry spending, material costs, wages and fringe benefits. 

The economic information includes local union collective bargaining 
results for 1986 and a local union pargaining calendar for 1981. During 1981 
more than 2,000 local construction union contracts covering over 1 million 


workers will oe negotiated. 


-~more- 
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me of the report's six sections reviews research sponsored by the Office 


of vonstruction Industry Services. Research completed in 1980 focused on 


sons = - ae chances is t 
construction wage changes during the 1970's, and compared wage movements 


during the period when controls were in effect with changes in pay scales when 


there were no controls. 


The swamar ; 
Mme report also summarizes the activities and accomplishments of the 
local Construction Coordinating Committees in Chicago, Kansas City, San 


Francisco, S3oston and Denver. ‘These committees, which are Supported by the 
ed by ti 
Labor Department, are composed of representatives of labor, management and 


federal, state and local government. Their primary goals are to help increase 


productivity and hold down inflationary pressures in construction by promoting 
programs to spread building activity more evenly throughout the year. 

Copies of the Annual Construction Industry Report, April 1981, can be 
obtained free from the Office of Construction Industry Services, Department of 


Labor, Room N-5655, 3rd and Constitution Averue, N.W., Washington, D.C. 2021 
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WASHINGTON -- New hires and quits declined slightly while layoffs remained 
unchanged according to preliminary figures released by the Bureau of Labor Statistics 


of the U.S. Department of Labor. 

The seasonally adjusted rate of total separations declined by 0.2 percentage 
point from the February rate t 3.6 percent in March. This is the 
first decline in the separation rate since November 1980. The March rate of total 


separations was 9.5 percentage point below the level of a year earlier. 


The seasonally adjusted rate of layoffs, a component of total separations, was 
unchanged from February to March at 1.4 percent. The rate of layoffs in March 1981 
was 0.1 percentage point below the level of a year earlier. 


T 


seasonally adjusted quit rate, which partially attributable to workers’ 
assessments of other job opportunities, declined 0.1 percentage point from the 
February rate to 1.4 percent in March. The March 1981 quit rate was 0.4 percentage 
point below the level of a year earlier. 

The seasonally adjusted rate of total accessions (which include new hires, 
recalls, and transfers from other establishments of the same company) fell by 0.1 
percentage point from the February rate to 3.5 percent in March 1981. The rate of 
total accessions was 0.| percentage point below the rate of March 1980. 

The seasonally adusted rate of new hires declined 0.1 percentage point from the 


February rate to 2.2 percent in “March 1981. The new hire rate was 0.3 percentage 


point below the levei of a year earller. 


Week of May 18 1981 


WORK STOPPAGES, MARCH 1981 
WASHINGTON -- Fewer strikes began during March than in any other March in the 
past 12 years except for 1978, according to preliminary estimates of the Bureau of 


Labor Statistics (BLS) of the U.S. Department of Labor. 


However, the nationwide bituminous oal strike resulted in 
over-the-month nereases both in the number of workers n lved 
in strikes and total dleness. The proportion of estimated 
working time lost due to strikes rose to { )7? perce t less than 
1 day idle per thousand) but, because of low strike activity 
areas other than coal, this was well below the March figures of 


any of the previous 12 years 


The coal strike, one of two new work stoppages involving more than 5,000 workers, 
accounted for almost 60 percent of the 271,000 workers involved in strikes and 


about 35 percent of the 1.4 million days of idleness during the month. 


BLS data cover work stoppaces invol ng six r more workers 
and lasting a shift, full day, r snoer The ta a ¢ 
measure ndirect or secondury effects o stabl ments or 


industrics whose employees are dle as a result of material or 


service shortages 
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PRODUCER PRICE INDEXES 
APRIL 1981 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.8 
percent on a seasonally adjusted basis from March to April. the U.S. Depart- 
ment of Labor's Bureau of Labor Statistics reported. Although this was con- 
siderably less than the 1.3 percent advance in March, it was about the same as 
in both January and February. 

Prices for intermediate materials climbed 1.1 percent for the fourth time 
in the last 5 months. Crude material prices advanced 1.5 percent, after fall- 
ing 1.3 percent in the previous month. 

The deceleration in the Finished Goods Price Index from the unusually high 
March advance was. caused primarily by a considerably slower increase in finished 
energy prices. Another moderating influence was the consumer foods index, which 
showed no change following a 0.8 percent rise in March. On the other hand, 
prices for finished goods other than food and energy moved up 1.0 percent, 
twice as much as in March. 

Before seasonal adjustment, the Producer Price Index for Finished Goods 
moved up 0.9 percent to 267.7 (1967=100). From April 1980 to April 1981, this 
index rose 10.6 percent. The finished energy goods index climbed 21.0 percent 
over the year, the consumer foods index increased 9.3 percent, the index for 
finished consumer goods other than food and energy rose 8.4 percent, and capital 
equipment prices advanced 10.3 percent. The Producer Price Index for inter- 
mediate goods rose 10.8 percent since April 1980, and crude material prices 


were 17.1 percent higher than a year ago. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first use of federal government contracts to restrict the employment of 
child labor took place in 1918, according to “Labor Firsts in America," a publication 
of the U.S. Department of Labor. 

# # # 


In 1916, the Adamson Act, providing a basic 8-hour day on railroads, was enacted 
to eliminate a threatened nationwide railroad strike, according to "Important Events 
in American Labor History," a publication of the U.S. Department of Labor. 


# # # 


In 1937, General Motors Corp. agreed to recognize the United Automobile Workers 
(CIO) as the bargaining agent for its members, to drop injunction proceedings against 
strikers, not to discriminate against union members, and to establish grievance 
procedures, according to a publication of the U.S. Department of Labor. 


# # # 


In 1936, in the first large "“sitdown" strike, the United Rubber Workers (CIO) 
won recognition at Goodyear Tire & Rubber Co., according to "Important Events in 
American Labor History," a publication of the U.S. Department of Labor. 


# # # 
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